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CONFLICT
RESOLUTION CHART

share

many conflicts can

be solved verbally
take turns or

get another

‘ a gift or token to
little show interest in
" resolving issue

nnolonr °. Build Trust

QOQQ
® o ¢
¢ <
11t

Work Together  Solve the
agree to work Pl'ﬂlllem

together on a projget
or idea

take a moment to feel [EEFTREETIepS you
your feelings and then (NI
come back to work on outside help
the problem
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